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TED: Golden Circle(by Simon Sinek)fyEq &%

Why Why You have to know
How I
How discipline
What L 2
What consistent

«Start with Why
*Everything you do prove what you believe
*Perspective matters!

From inside to outside!
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Why: KNOW; Believe their belief/ Vision (ultimate goal)
Why/How/What How: The ROAD to success / discipline (self and their team)
What: Consistent w/ everything they do which prove what they believe
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- http://www.sta1n1nggr1d.com/legal.aspx

- https://www. clspectrum. com/1ssues/2008/august-
2008/practical-applications-of-the-staining-studies
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